SPIN (Single Parent Information Network)

DIVERSITY AND EQUALITY POLICY


SPIN (SINGLE PARENT INFORMATION NETWORK) is for single parents with sole or shared care of their children living in Brighton & Hove and surrounding areas of Sussex.  SPIN is totally committed to making sure that equality of opportunity is an integral part of all that it does.  Our Diversity & Equality policy is for everyone and our commitment is to:-

· Value our people as individuals and the differences between them

· Harness those differences to provide the best possible service

· Promote diversity and equality in a proactive way

Equal Opportunities relates to the reduction and removal of all forms of unfair discrimination.  Breaking down barriers for people in particular groups and ensuring people are treated in a non-discriminatory way is important to us.  
This means that SPIN will not unlawfully or unjustifiably discriminate against anyone on their age, class, disability, employment status, ethnic or national origins, race or colour, HIV status, marital status, pregnancy, responsibilities for children or dependants, sex, sexuality, gender reassignment, religious or political beliefs, trade union activities, and unrelated criminal convictions.
Equal Opportunities challenge any behaviour which could be regarded as inappropriate or unfair and ensures that the systems and procedures do not discriminate unfairly against individuals.  Equal Opportunities ensure people are treated in a non-discriminatory way, it challenges any behaviour which could be regarded as inappropriate or unfair and it ensures that systems and procedures do not discriminate unfairly against individuals or groups.

Diversity values differences and harnesses those differences to strengthen the organisation and improve service delivery.  Diversity is about using the unique talents of all individuals.  Managing Diversity actually enhances equality of opportunity because it:-

· Encourages people to maximise their contribution

· Encourages people who wish to develop & improve their skills and abilities

· Values and respects different opinions, styles and perspectives

· Includes everyone

What does this mean for SPIN?

It means valuing differences in people and harnessing those differences to improve our services for the benefit of all.  Our behaviour is guided by our values.  This continuous application will help promote an atmosphere of trust, openness and mutual respect and create a happy and safe environment, one that brings out the very best in people; encourages initiative and innovation and allows us to take pride in what we do. 

What does it mean for our members?

· We will use our resources to help our members benefit from our services

· We will work with other organisations to make sure we meet the needs of members.

· Provide, where possible, appropriate, accessible and effective services and facilities to all single parent families.

· Look for ways of working with other community groups to deliver diverse training, support and information 

· Welcome and encourage views of our members
· Encourage mutual respect and integrity

· Be open and approachable

· Treat everyone fairly
How are we going to do this?

· By striving to be a fair and equal opportunities organisation 

· By ensuring all volunteers are briefed on the equality and diversity policy and understand their responsibilities in implementing it.

· By providing an environment which promotes dignity and respect to all.  

· By ensuring that this policy is evaluated and reviewed 

· By ensuring that our policies, service plans, practices and procedures reflect our commitment

· By ensuring that we work together with other organisations, where appropriate, to ensure we meet the needs of everyone.

The Directors and committee members will provide:-

· A clear direction

· Encouragement and recognition

· Visible support and training

· Encourage initiative and innovation and create a diverse workforce. 

Volunteers will: -
· Receive fair and equal treatment

· Feel valued and respected 

· be treated fairly  

· Have an environment that is safe and free from discrimination, harassment and bullying

· Have clear information about recruitment and training and reviews
· Be considered for volunteer opportunities on the basis of their relevant experience, qualifications, skills and abilities.

· Be encouraged to reach their full potential
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